Model Campus Sexual Assault and Sexual Harassment Policies
     This list of policies have been put together by the Campus Action Inter‑Campus Sexual Assault Taskforce for use by campus advocates wanting to strengthen the policies and protocols of their school.  To compile this set of policies, the Taskforce has drawn on the protocols and policies of many different schools.  At the bottom of each section is listed the schools from whose policies the recommendations have been drawn.
I. Introduction
     The University is committed to creating and maintaining a community in which all persons who participate in University programs and activities can work together in an atmosphere free of all forms of sexual assault, sexual harassment, exploitation, intimidation, and violence. 

      Every member of the University community should be aware that all sexual contact and conduct on the campus and/or occurring with a member of the University community must be consensual. The University will not tolerate sexual assault, sexual harassment, and any other form of nonconsensual behavior.  Such behavior is prohibited both by State and Federal law and by University policy.  

     It is the intention of the University to take whatever action may be needed to prevent, correct, and if necessary, sanction individuals who act in violation of this policy. 

     It is essential that students who are sexually assaulted receive proper medical treatment, legal advocacy  and counseling support as soon as possible.  

     The University will also provide and maintain educational programs for all members of its community, some aspects of which are required. The educational aspects of this policy are intended to heighten community awareness and ultimately to  prevent sexual offenses.  

     The implementation of this policy utilizes established University governance structures and adheres to contractual obligations.  This document will outline the procedures that will allow all members of the University community to be effective at providing survivors of assault medical, psychological, educational, and legal resources.

SUNY Albany, Antioch College, and Norwich University. 
II. Definitions
     The following are definitions for this campus policy.  They are not limited to legal definitions.  In some cases they expand on legal definitions or put legal concepts in plain English.  No matter how carefully worded a definition of sexual assault may be, unforeseen situations may arise which cannot easily be included in any definition.  Thus, a sexual offense at this University is defined, but not limited to, the following:

     Consent.  The act of willingly and verbally agreeing to engage in specific sexual contact or conduct. If sexual contact and/or conduct is not mutually and simultaneously initiated, then the person who initiates sexual contact/conduct is responsible for getting the verbal consent of the other individual (s) involved.

     Obtaining consent is an on‑going process in any sexual interaction.  If someone has initially consented but then stops consenting during a sexual interaction, she/he should communicate withdrawal of consent verbally and/or through physical resistance. The other individual must stop immediately. 

     To take advantage knowingly of someone who is under the influence of alcohol, drugs and/or prescribed medication, resulting in an impaired ability to give or withhold consent, is not acceptable behavior in the University community.

     Sexual Assault I.   Also called rape:  includes sexual penetration, however slight, by a part of a person's body, or by any object, into the genital, oral, or anal openings that occur when consent is not given.  

     Sexual Assault I can occur  a) through force, coercion, threat, or intimidation or b) by virtue of the victim’s mental or physical inability to communicate consent to engage in the act, of which the accused is or had reason to be aware.

     Lack of consent does not necessarily require physical resistance or verbal refusal; for instance, someone who is asleep or drunk may be considered unable to give consent.  Rape can occur between members of the same sex, or opposite sex, and either sex could be a victim or a perpetrator.  Each instance of sexual assault is unique.  The following are examples of some common situations.

( A man and a woman go on a date.  He pays for everything.  They go to his apartment  
or dorm room afterwards.  He keeps pressuring her to have sex.  She says no but doesn’t force him to stop, because she feels like “she owes him.”  They have sexual intercourse.  She has been raped.

( Tom and Dave meet up at a bar.  They end up fooling around at Tom’s place.  Dave doesn’t feel ready to have sex, but doesn’t want to make a scene or accuse Tom of trying to force him.  Besides, Dave thinks he might want to see Tom again.  Dave tries to voice his concerns, but Tom ignores him and proceeds to penetrate him.  Dave has been raped.
( A man and a woman have been drinking at a party.  He approaches her, knowing that she is drunk.  He brings her back to his place.  They have sexual intercourse.  She has been raped.
( A couple has been sleeping together for a year.  She/he doesn’t feel like having sex one night.  Her/his partner says, “Come on, I really want to make love to you.”  She/he protests.  Her/his partner doesn’t listen.  They have sexual intercourse.  She/he has been raped.
( Bill and Anne want to have sex together.  Anne asks Bill to wear a condom.  Bill doesn’t want to and proceeds to penetrate her.  Anne has been raped.
     Sexual Assault II.   Touching an unwilling person's intimate parts (defined as genitalia, groin, breast, or buttocks, or clothing covering them) or forcing an unwilling person to touch another's intimate parts. These acts must be committed without consent, by force, threat, intimidation, coercion, or through the use of the victim's mental or physical helplessness of which the accused was aware or should have been aware.  This would include the inability to consent due to excessive alcohol or drug use. Sexual Assault can occur between members of the same sex or opposite sex, and either sex could be a victim or perpetrator.

     Sexual Harassment.  Sexual harassment involves the behavior of a person of either sex  a person of the opposite or same sex, and occurs when such behavior constitutes unwelcome sexual advances, unwelcome requests for sexual favors, and other unwelcome verbal or physical behavior of a sexual nature.  

     Examples of sexual harassment include, but are not limited to the following behaviors: 

(Sexually degrading words or gestures to describe an individual.

(Unnecessary touching, patting, pinching, or brushing another’s body or clothing.
(Comments about an individual's body, clothing or lifestyle which have sexual implications.

(Repeated offensive sexual flirtation, leering or ogling.

( Stalking, telephone or computer harassment.

(Display in hallways, outdoors areas and rooms publicly accessible to members of the University community, including offices, of sexually demeaning objects, pictures, or cartoons.

(Conduct of a sexual nature that interferes with an individual’s academic or work performance or creates an intimidating, hostile or offensive environment.
(Implied or direct threats or insinuations that an individual’s refusal to submit to sexual advances will adversely affect the individual’s status, evaluation, wages, advancement, duties or career development.

Antioch College, SUNY Albany, University of Rochester, Brown University, Oberlin College, and Barnard/Columbia..

III. Education
     A Sexual Offense Policy Administrator, appointed by the President, will be responsible for campus‑wide education programs regarding sexual offenses, including orientation for incoming students,  mandatory workshops for all students, faculty and staff training, the training of the Peer Advocacy Group, and training of Sexual Offense Hearing panels.

1.  Workshops for students on sexual offenses will be offered by the Office of the Sexual Offense Policy Administrator.  Participation in these workshops will be required for graduation. These workshops will be offered each semester, and attendance will be taken during each session to ensure proper credit.  Students will need to take at least one workshop each year at the University, in order to graduate.

     Topics for these workshops will include, but not be limited to:

Role plays dealing with the giving and withholding of consent.

         
Dispelling the myths of sexual assault

 
Gang rape, acquaintance rape, date rape, marital rape

 
Domestic violence/dating violence

Sexual abuse, incest

 
The facts and statistics on sexual assault

 
Issues regarding sexual harassment

 
Alcohol, drugs and sexual assault; including information on rohypnal, the date         rape drug.

 
Self-defense and safety

2.   All faculty and staff will attend a training workshop on University policies, response to and reporting of sexual assault and sexual harassment, and what to do if they are the survivor.  Each year faculty and staff will receive a packet with up to date materials on these issues.

3.  Campus security personnel, health services personnel and campus residence staff will undergo full training on sexual assault, including how to be responsive to a survivor’s emotional needs, and the proper reporting steps and alternatives.

4.   An information  packet will be distributed to each student at the beginning of each year.  Included will be:

A copy of these policies.


A listing of sexual assault/sexual harassment myths and facts.

A description of campus and off-campus sexual assault support services.

A description of campus safety measures.

Self-defense tips.

Information on how to report sexual harassment and assault.

5.  The Sexual Offense Policy Administrator will provide support for a student run Peer Advocacy program.  In addition to running a hot line and providing survivor support, the Peer Advocates will organize and run outreach services to the university community. These will include, but are not limited to, workshops, conferences, films, discussion groups, support groups, and special events.  There will also be regular meetings for members of the advocacy program which will allow them to provide support for each other, share ideas and feelings among the group, and stay updated on information.       

6.  A workshop, on sexual assault and sexual harassment, led by student Peer Advocates, will be held during the orientation for all incoming students.  This will not take the place of attendance at the regularly required workshop for each student each year. 

7.  Also, supplemental self‑defense workshops will be held in each dorm, each semester. 

 The College of St. Rose, Oberlin College and Antioch College.

IV. Safety Measures
1. All students, faculty and staff will be given a listing of on and off‑campus support services with names and numbers to contact.  Such numbers will include the area rape crisis center, campus support groups, faculty members trained to assist in this situation, and the university counseling center.
2. The university will maintain a blue light system on the campus.  At each light, a phone will be directly connected to the campus security.  Anytime the phone is picked up, a security guard will immediately respond.  These phones will be accessible to those with disabilities, including a system for the seeing impaired to be able to locate them.  Phones will be widely placed throughout the entire campus, especially in areas that are not well lit.  A map of the blue light phones will be distributed to all members of the university community.  The phones and lights will have regular weekly checks to make sure they are in full working order.

3. There will be both a student escort group and campus police escort group available every night for any person requesting their services.  The group members must be trained in self‑defense and travel in pairs when escorting someone.

4. Escort services need to be provided for off‑campus students as well. It will be the responsibility of two members of the group to ride the school buses to provide an escort to their home for those who request such a service.

5.  The campus will be lit at night, including paths in wooded and secluded areas.  Lights will receive regular maintenance.

6. The campus security will provide regular patrolling, by foot and car to provide security for the campus community.

7. For the survivor of a sexual assault, or an alleged sexual assault, the following measures will be taken:

  ‑Moving the alleged perpetrator to another dorm if the two reside in the same hall.

  ‑Providing protection such as a bodyguard, or watch person, if the survivor feels she/he is being      stalked or harassed.

These ideas are taken from notes from the Inter‑Campus Sexual Assault Conference

IV. Support Services
1.  The University will strongly urge survivors of sexual assault to use the services of the community Rape Crisis Center, which provides advocacy, support, accompaniment to medical exams, counseling, and legal advocacy if the crime is reported to the police..  

2.  The office of the Sexual Offense Policy Administrator will maintain a 24 hour beeper hotline to provide referral information and support regarding both on and off campus counseling, health, medical and support services. 

3.  Because some students would prefer to turn to other students, a student run Peer Advocacy Program, supported by the office of the Sexual Offense Policy Administrator, will be trained to offer crisis intervention in the case of a sexual offense.   The services of the Peer Advocates are a supplementary option to similar services offered by the University and the local Rape Crisis Center.

      A list of peer advocates will be sent to the entire university community.  These advocates will work to educate the campus about sexual offenses and to provide information and emotional support for survivors, friends, and families.  Their services will be confidential and free. Through out the year, advocates will continue their training and be kept update on the latest news.

     The peer advocates will maintain  a 24 hour phone beeper hotline and will provide referral information regarding both on and off campus counseling, health, medical, and support services.  The first option offered will be help in contacting the local Rape Crisis Center.  The peer advocates duties will also include, but not be limited to, accompaniment of the survivor to either the emergency room to provide support during and information about the medical exam/evidence collection, the police station, or to the trial if the survivor decides to press charges.

4.  The University Health service will provide training to its practitioners on how to provide sensitive health services to survivors, including the conducting of rape exams, sexually transmitted disease  and pregnancy testing.  The first option for the health service will be to help the survivor get these services from the local hospital, which is best equipped to conduct these exams and tests.

5.  The University Counseling Service will offer counseling to survivors including peer support groups.

Antioch College, Bard College, and Oberlin College, SUNY Albany, and Syracuse University.

V. Reporting
 
Confidentiality.  All reports of sexual assault to University faculty, staff, advocates, support services, as well as to the local Rape Crisis Center will be kept strictly confidential.  At no point will the name of the survivor be made public without the survivor’s consent.  No details about the sexual assault,  attempted sexual assault, or sexual harassment will be reported without the survivor’s consent. 

     If the crime is reported to the police, the name of the perpetrator and details of the crime may become public.  However, the survivor has a right not to make a report.  The decision must be made by the survivor.

1.  The survivor is strongly encouraged to obtain immediate assistance from the local Rape Crisis Center.  Rape Crisis Center staff and volunteers are trained to help a survivor review all of her/his options.

2.  Sexual assault is a crime and the survivor is strongly encouraged to report the incident to the community police. 

3.  The survivor is also strongly encouraged to report all incidents of sexual assault to the Sexual Offense Policy Administrator of the University, or a representative,  in order to receive help in accessing support services and in prosecuting the sex offender.    However, the survivor has a right not to make a report.  The decision must be made by the survivor.  The survivor’s decision will be respected by all members of the University.

     The survivor can initiate the University reporting process by contacting:

Sexual Offense Policy Administrator


Peer Advocates


Residence Hall Directors and Resident Advisors

   
Campus Security

University Counseling Center

University Health Center

University Faculty and Staff 

     University personnel, informed of a sexual assault incident, will seek the survivor’s consent to notify the Sexual Offense Policy Administrator or a representative. 

     The survivor will be asked to fill out only one University intake form, detailing the incident.  This is to relieve the burden of having to constantly repeat the incident to each new University office or service. This form also will be kept confidential.  Information could be used from the form in the process of reporting to the police, or at a judicial hearing; but will not be so used without the survivor’s consent.

4.  Any survivor of a sexual offense has the option of anonymous reporting.  The Peer Advocacy Program will maintain an Anonymous Sexual Assault and Harassment log book, in which survivors can give as much detail of the incident as he/she wishes, without having to reveal their identity.  Only one or two students will look at the forms, for purposes of compiling statistics and identifying the scope and nature of sexual offenses on campus.  The Peer Advocacy Program will report the number of each type of offense to the Sexual Offense Policy Administrator, who will include this information in her annual report to the campus.

5.  The Sexual Offense Policy Administrator, will collect information from Campus Security, the Health Service, the Counseling Service, and the Peer Advocates to compile her annual report to the campus showing how many people have sought campus sexual assault related services.

College of Saint Rose, SUNY Albany, and Lawrence University.

VI.  Steps to be taken by a person who has been sexually assaulted
     1. After an assault, get to a safe place‑ a friend's or family member’s house or any place where people can give you emotional support. Call the local Rape Crisis Hotline, the office of the Sexual Offense Policy Administrator, or the Peer Advocacy Program Hotline.  They will assist you with getting medical treatment and, over time, help you  with whatever decisions you have to make.

     2. Seek medical help immediately for the treatment of any injuries and for tests to check the possibility of pregnancy or sexually transmitted diseases.  

     3.  If you think there is ever a possibility that you might decide to press charges against the perpetrator, there is an additional reason to seek medical attention. Medical evidence can be collected.  Don't douche, bathe, shower, brush your teeth, or change your clothes before seeking medical attention.  If possible, don’t drink fluids or empty your bladder before the exam.  The medical exam does not commit you to pressing charges against the perpetrator.  In the event that the survivor decides not to press charges, the evidence collected will be destroyed after 30 days.  The evidence collected is likely to include some articles of clothing, and/or personal effects.

     4. If you did not have a medical exam right away, it is still possible to collect evidence within 72 hours of the assault. If 72 hours has elapsed, it is still important to receive medical treatment, to be tested for pregnancy or sexually transmitted diseases.

     5. Tell your story soon to avoid forgetting details.  Alternatively, write out the details for yourself or use a tape recorder.

     6. Report the incident to the city police or to campus security,  if you feel comfortable doing so.   Sexual Assault is a crime, and you may well want to press charges against the perpetrator.

    7.  You may also want to file a complaint following the campus judicial process if the perpetrator is part of the campus community.  To do so, contact the Sexual Offenses Policy Administrator.   An investigation for appropriate disciplinary action under the university's prohibition against sexual assault will occur.

     8. Seek counseling, whether or not you decide to report the crime or participate in any legal action. Professional counseling is available at the University Counseling Service, and the local Rape Crisis Center.  Counseling can be beneficial as you work through your reactions.

     10. Take whatever steps are necessary to work through the assault. This might include talking to your partner, friend, family, or counselor about your feelings.  Resume your regular routine as much as possible. 

College of Saint Rose, SUNY Albany, and Lawrence University.

VII.  Immediate University Response to Sexual Assault. (The following response chart of the University at Albany provides a good example.)
University at Albany’s
Reponse to Sexual Assault
   The immediate concern of the University is for the safety and well-being of the victim.  These proceedures are designed to ensure that every incident will receive the complete attention of the University and will be handled mindful of the victim’s welfare and privacy.  For assistance or consultation, contact the Coordinator for Sexual Assault Prevention and Education at the University Counseling Center (442-5800) and/or the Office of the Vice President for S 

tudent Affairs (442-5500)  Note:  a student reporting a sexual assault should be provided with written information about campus and community based resources whenever possible.
VII. Judicial Policies
1.  The campus judicial process for a sexual offense will be initiated by the Sexual Offense Policy Administrator, who, having received a written complaint from a survivor will convene a Sexual Offense Hearing Panel to determining that it is reasonable to believe that an offense may have occurred.  If the Panel so determines a Sexual Offense Hearing will be held.

    If at any time the Administrator becomes aware of a person, who through alleged sexual offenses may pose a threat to the University community, the administrator may bring formal charges on behalf of the University.

2. At the request of either the complainant (survivor) or the respondent (accused perpetrator), or if the Sexual Offense Policy Administrator (Administrator)  deems it fit, both parties will be informed that contact between them must be limited only to that which is necessary and in the best interests of both parties and the institution.   The Administrator will set forth in writing the contact limitations between the parties. Violation of such limitations may be taken into account in the Sexual Offense Hearing.

3.  The Hearing will be conducted by a Hearing Panel, comprised of one faculty member, one administrator/staff member, and one student.  The Administrator will serve in an ex officio capacity.   The role of he Hearing Board is to hear all sides of the story; to investigate as appropriate; to determine if a violation of this policy has occurred; to develop an appropriate remedy, in cases where mandatory remedies are not prescribed in this policy; and to prepare a written report setting forth its findings and recommendations to be distributed to the parties involved and the Sexual Offenses Policy Administrator.  The report and sanction recommendations will be forwarded to the Dean of Student’s office or the University President’s office for implementation.

4.  Selection of the Hearing Panel.

A.  A nine member Hearing Board pool will be appointed by the Administrator from the                       following recommended candidates:

1.  Six students recommended by the Student Association.

2.  Six faculty members recommended by the Faculty Senate.

3.  Six administrators/ staff members recommended by the President of the 

     University.

B.  At least five members of the Hearing Panel pool will be women.

C.  Three members of the pool will be appointed by the Administrator to serve each                            quarter as a Hearing Panel.  One Hearing Panel member must be from one of each of                     the three categories listed above, and at least one member must be a person of color.                     The other pool member will be available as alternates, in case a panel member is not                     available or has a conflict of interest.  At a hearing at least one Panel member must                       be the same sex as the complainant (survivor) and one Panel member must be the                         same  sex as the respondent (accused perpetrator).
4.  If either of the parties do not want to appear at the same time with the other, the Hearing will take place in two separate sessions, one for the presentation of witnesses and evidence by the complainant (survivor) or Administrator, and one for the presentation of witnesses and evidence by the respondent (accused perpetrator).  Both parties may have an advocate present.   Each party and the administrator will receive an audio recording for each session.  In addition to the exchange of audio recording, each party may have his or her advocate probe the testimony of the other side and bring questions to the Hearing Board. 

5.  Sexual offenses can demand serious sanctions.  The Hearing Board will judge each case on its merits and recommend disciplinary action according to the seriousness of the offense and record of the accused.

     a. If a person is found guilty of sexual harassment, the recommended disciplinary action may include, but not be limited to, admonition, probation, suspension, or dismissal, depending on

the severity of the offense.  Offenses involving abuse of power (i.e. teacher‑student, supervisor‑employee, tenured‑untenured faculty), as opposed to misconduct between equals, and especially repeated abuse of power, are always serious and may result in dismissal.

     b. If a person is found guilty of sexual assault II (coercion with or without physical force) or attempted sexual assault, the recommended disciplinary action may be dismissal, termination, or

removal, according to the procedures for each student/employee group.

     c.  If a person is found guilty of sexual assault I, the recommended disciplinary action will be dismissal.

     d. Disciplinary action will normally include participation in an education program designated by the Administrator.  A repeated offense, while on probation, may result in suspension or

dismissal.  

6. If the complainant or the respondent, or a witness for either party, experiences retaliation for the bringing of a case, or for the fact of being a party in the case, that person will inform the Administrator.  If the initial charge and response have not been heard by the formal panel, the Administrator will add the retaliation charge or countercharge to the case already filed. If the initial charge and response have been heard by the formal panel, but the procedure has been completed, the Administrator will file retaliation charge or countercharge as a new case.

Antioch College, Oberlin College.

These Model Policies have been compiled and prepared by the Inter-campus Sexual Assault Task Force of Campus Action, 33 Central Avenue, Albany, NY 12210.  (518) 463-5907, info@campusaction.net, www.campusaction.net.
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